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Introduction 
In the fall of 2024, Altura Consulting Group, LLC conducted the 13th annual survey of pay practices for 
Advanced Practice Providers, plus supervisory and management level roles (formerly titled NP/PA by 
Specialty and CRNA Compensation Survey). The purpose of this survey is to provide comprehensive up-to-
date information on compensation practices for these critical positions.  

Information is reported as of July 1, 2024. 

Participating Organization Information  
Healthcare organizations (hospitals, clinics, health systems, academic medical centers) from across the 
United States were invited to participate in the survey. 60 organizations with locations in 48 states (plus DC) 
responded to this survey and reported pay practices for at least one survey position. See Alphabetical List of 
Participants for a listing of participating organizations.  

Participants varied in size based on total number of employees and number of APPs employed with 
averages of 19,054 and 688.  See the table below for more details.  

Summary of # Employed 25th Percentile Average Median 75th Percentile 
Number of APPs Employed 135 688 380 726
Number of Total Employees 4,697 19,054 9,760 27,675

Where sufficient data were reported, results are shown by All Organizations, Organizations by Location, and 
Organizations by Size (total number of full- and part-time employees and number of APPs employed). 
Geographic data cuts include:  

Midwest: Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota,
Ohio, South Dakota, and Wisconsin.
Northeast: Connecticut, Delaware, District of Columbia, Maine, Maryland, Massachusetts, New
Hampshire, New Jersey, New York, Pennsylvania, Rhode Island, Vermont, and West Virginia.
Southeast: Alabama, Arkansas, Florida, Georgia, Louisiana, Mississippi, North
Carolina, South Carolina, Tennessee, and Virginia.
Southwest/West: Arizona, California, Colorado, Idaho, Montana, Nevada, New Mexico, Oklahoma,
Oregon, Texas, Utah, Washington, and Wyoming.

In addition to base pay rates, the survey includes incentive/bonus and total cash (base plus incentive/bonus) 
compensation reporting by position for all data cuts where the reporting minimum has been met.  Note that, 
as labeled clearly on the Compensation Reports by Position, base pay rates and pay ranges are reported on 
an hourly basis (per historic practice) and incentive/bonus amounts and total cash compensation are 
reported in annual dollars.  More information can be found under Terms & Definitions on page 51. 

Statement of Survey Data Confidentiality 
The objective of Altura Consulting Group’s survey reports  and all methods and procedures used to 
produce the reports, is to provide maximum information value without disclosing any information that 
could be specifically associated with an individual survey participant. All survey data submitted by 
participants for surveys conducted by Altura Consulting Group are provided on the basis that the data 
confidentiality of each participant will be fully protected at all times. Protection of confidentiality extends 
to compensation data reported and to any kind of observation or form of analysis that could serve to 
identify a participant’s data to an experienced compensation professional. 

The remainder of this survey report contains the information reported by the survey participants in 
summarized fashion. 

Contact Information 
Altura Consulting Group, LLC 
Tel: 763.745.9425 
www.alturaconsultinggroup.com 
surveys@alturaconsultinggroup.com 
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Sign-On Bonuses and Referral Bonuses 
Do you offer a sign-on bonus to APPs? 

ver half of respondents (55%) offer sign-on bonuses.  

Total Number of  
APPs Employed 

DO Offer DO NOT Offer 
# Orgs 

Reporting 
% of Reporting 

Orgs 
# Orgs 

Reporting 
% of Reporting 

Orgs 
Up to 150 APPs 6 35% 11 65%
150 to 499 APPs 12 67% 6 33%
500 or more APPs 14 61% 9 39%
All Organizations 32 55% 26 45%

If yes, what is a typical bonus amount? 

If participants reported a range for sign-on bonuses, the midpoint is included in the following analysis.   

Total Number of  
APPs Employed 

# Orgs 
Reporting 

Sign-On Bonus Amount 
25th 

Percentile Average Median 75th 
Percentile 

Up to 150 APPs 6 $5,000  $7,500  $7,500  $10,000 
150 to 499 APPs 11 $5,000  $7,291  $5,000  $7,600  
500 or more APPs 12 $5,000 $10,792  $10,000  $13,275  
All Organizations 29 $5,000  $8,783  $7,500  $10,000 

Comments on sign-on bonus amounts: 
Varies/depends on position  5 participants.

Do you offer a referral bonus to APPs?  

The majority of respondents (60%) offer referral bonuses.  

Total Number of  
NPs/PAs/APPs Employed 

DO Offer DO NOT Offer 
# Orgs 

Reporting 
% of Reporting 

Orgs 
# Orgs 

Reporting 
% of Reporting 

Orgs 
Up to 150 APPs 13 76% 4 24%
150 to 499 APPs 12 67% 6 33%
500 or more APPs 10 43% 13 57%
All Organizations 35 60% 23 40%

If so, what is a typical bonus amount? 
If participants reported a range for referral bonuses, the midpoint is included in the following analysis. 

Total Number of  
APPs Employed 

# Orgs 
Reporting 

Referral Bonus Amount 
25th 

Percentile Average Median 25th 
Percentile 

Up to 150 APPs 13 $500  $1,388  $625  $1,000  
150 to 499 APPs 9 $1,000  $1,556  $1,000  $1,000  
500 or more APPs 6 $1,250  $2,263  $2,000  $2,750  
All Organizations 28 $560  $1,630  $1,000  $2,000  

Comments on referral bonus amounts: 
Varies/depends on filled position - 5 participants.
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Tuition Benefits 
Do you offer CRNAs tuition reimbursement?  

Most respondents (79%) offer tuition reimbursement to CRNA positions. 

Total Number of  
APPs Employed 

DO Offer DO NOT Offer 
# Orgs 

Reporting 
% of Reporting 

Orgs 
# Orgs 

Reporting 
% of Reporting 

Orgs 
Up to 150 APPs 2 67% 1 33%
150 to 499 APPs 11 85% 2 15%
500 or more APPs 17 77% 5 23%
All Organizations 30 79% 8 21%

If yes, indicate the amount. 

Participants reported annual tuition reimbursement amounts. The median amount provided across all 
organizations is $4,200. 

Total Number of  
APPs Employed 

# Orgs 
Reporting 

Reimbursement Amount 
Average Median 

Up to 150 APPs 2 * * 
150 to 499 APPs 8 $3,531  $3,250  
500 or more APPs 13 $4,746  $5,250  
All Organizations 23 $4,193  $4,200  

* Results are not shown if fewer than five participants reported data.

Comments on tuition benefits: 
 Depends on education program and FTE status - 2 participants. 
 Offer tuition waiver at specific school - 1 participant. 
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295Hospice/Palliative Care - Nurse Practitioner
Provides care to patients with life threatening illnesses and conditions, with a focus on reducing the severity of the disease, slowing its symptom progress and/or lessening the suffering of the 
patient rather than finding a cure.  Completion of a formal nurse practitioner program, and Nurse Practitioner certification.  May require certification in area of specialty.

 * * Pay Range  (HOURLY) * *

MidMin Max

* * Incent / Bonus Paid ($000's / Yr.) * *
Number of:

EEsFirms
Number of:

EEsFirms Median

Job Code:

 Firm 
Avg

* * Total Cash Comp ($000's / Yr.) * *

EE Wtd 
Avg 25P  Median  75P

 Firm 
Avg

EE Wtd 
Avg 25P  Median  75P

* *  Base Pay (HOURLY) * *

EE Wtd 
Avg

Firm Averages

FLSA Reported Exempt : 94.4% FLSA Reported Non-Exempt: 5.6% FLSA Not Reported: 0.0%

All Organizations - 2024 22 177 59.85 67.57 65.48 63.38 69.35 5 25 2.7 124.64 141.55 136.71 132.20 146.33 52.71 64.33 79.063.7

Organizations by Total Number of Employees Results not shown if fewer than 5 organizations reported information.

*26,000 to 19,999 Employees 8 24 74.0863.38 53.94 64.69 80.661 3 154.4131.8 146.6 146.2 136.970.01 69.85 65.84 *

*320,000+ Employees 12 141 69.4159.26 50.94 64.23 79.563 15 144.5123.6 139.2 135.5 131.666.41 64.94 63.25 *

Organizations by Location (by Regional States) Results not shown if fewer than 5 organizations reported information. 

*9 93 67.1859.26 53.34 62.30 73.203 17 142.1123.3 135.9 132.3 128.864.67 63.29 61.78Midwest *

*5 13 83.2464.49 53.15 65.93 87.770 0 173.1134.1 158.1 156.3 150.476.02 75.15 72.32Northeast *

*6 43 70.8461.04 51.33 65.24 80.102 8 147.5127.0 138.9 138.9 136.965.98 66.41 65.80Southeast *

Organizations by Number of APPs Employed Results not shown if fewer than 5 organizations reported information.

2150 to 499 APPs 9 48 65.7460.31 53.99 63.49 78.132 10 136.7126.0 140.5 133.3 128.967.07 63.76 61.79 * *

3500 or More APPs 13 129 70.7059.26 51.82 64.91 79.703 15 147.4123.6 142.3 138.0 135.867.91 66.12 65.31 * *

Survey Data as of July 1, 2024© 2024 Altura Consulting Group LLC

25th and 75th Percentile data not shown if data reported for fewer than 6 individual employees.
For any pay element, data not shown if fewer than 5 firms reported.

Bonus Paid statistics reflect only firms which paid incentives. Does not include firms paying no bonus.
Total Cash Compensation information reflects all firms matching the job, including firms not paying a bonus.

Notes:
Midwest States: IA, IL, IN, KS, MI, MN, MO, ND, NE, OH, SD, WI

Northeast States: CT, DC, DE, MA, MD, ME, NH, NJ, NY, PA, RI, VT, WV

Southeast States: AL, AR, FL, GA, KY, LA, MS, NC, SC, TN, VA

Southwest/West States: AZ, CA, CO, ID, MT, NM, NV, OK, OR, TX, UT, WA, WY

Location States:

95
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