2023 Supply Chain Management Compensation Survey

Manager, Inventory 328

Develops tracking tools and monitors/advises on current inventory processes, levels and expenses, and makes recommendations relative to improvement of the processes and ideas for cost
reductions while maintaining customer service and meeting the supplies and equipment inventory needs of organization. Establishes and reviews par levels for base inventory and low unit of
measure (LUM) inventory to optimize stock levels and turns, and works with key suppliers to ensure correct stocking and distribution of materials to reduce organization's on hand inventory
assets and improve inventory turns. Establishes equipment inventory levels, and works with equipment rental providers to optimize rental expenses, utilization, and capital expenditure.
Typically reports to Director of Supply Chain Operations (job code 309).

Bachelor's degree in Business, Logistics or Materials and/or equivalent relative experience, and minimum 5 years of experience in a Materials Management organization (purchasing,
warehousing, demand management, moveable equipment tracking and utilization).

**** Annualized Base Salary ($000s) ** * * Data *** **** Total Cash Comp ($000s) ****

Number of: 25th Fim  EEWtd 75th EE Wtd 25th Fim  EE Wtd 75th
Data by Organization Type Fims  EEs Percentile ~ Average Average Median  Percentile Paying Avg Percentile Average Average Median Percentile
All Organizations 27 107 69.3 87.4 82.2 82.1 84 87 69.3 90.2 84.0 821 95.5
Organizations by Supply Chain Spend No results shown fg if il ¥nt data were reported.
Less than $1 Billion 10 42 63.3 77.9 73.6 2 * * 63.3 78.8 73.8 696 822
$1 Billion to $4.99 Billion 14 52 75.7 94.2 18 84 76 77.3 97.2 90.7 929 100.8
Organizations by Size Group (Total Employees) 4 ection if insufficient data were reported.
Less than 10,000 Employees 7 12 79.9 4 9 * * 81.6 86.6 94.2 94.1 111.5
10,000 to 25,000 Employees 9 20 63.0 1 1 * * 63.0 90.7 80.2 771 87.9
More than 25,000 Employees 11 75 69.8 4 17 * * 69.8 921 84.0 844 944
Organizations by Region results shown for this section if insufficient data were reported.
Northeast 6 39 64 73.0 92.9 1 4 * * 64.6 91.2 79.6 73.0 929
Midwest (including MN) 10 30 75. 85.1 96.0 4 13 * * 775 921 88.8 89.5  99.1
Southeast 5 17 * 70.5 * 1 1 * * * 73.1 74.3 72.0 *

Data not shown if fewer than 5 firms reported base salary or bonus data. "All Organizations" includes all reported data for a position.

25th and 75th Percentile results not shown if fewer than 6 firms reported data.

Bonus Data: "Firms Paying" is the number of firms which paid employees bonuses; "EEs Paid" is the number of employees who were paid a bonus.
Total Cash Comp includes Base Salary + Bonus for all firms matching the job, whether or not they paid a bonus.
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