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Pay Practices
Sign-On and Retention Bonuses

A sign-on bonus is a cash award given at the beginning of an employment service period, usually for accepting an employment offer. A 
retention bonus is a cash award typically tied to length of continued employment service and may reflect other milestones. 
 

Sign-On Bonuses     

 42 organizations (72% of those responding) reported offering sign-on bonuses.  Of those 42 organizations, the majority 
(76%) report that the decision is made on a case-by-case basis. 

 Nearly all (98%) of the organizations offering sign-on bonuses report that the bonus is typically awarded as a flat dollar 
amount.  Data on award amounts are presented in the table below. 

 1 organization (2%) reported that the bonus is typically awarded as a combination of a flat dollar amount and a percent of 
base pay or through an "other" method. 

Typical Award Amount Range 
  Less than $500 $500-$999 $1,000-$1,999 $2,000-$4,999 $5,000-$9,999 $10,000 or more 

# Orgs Reporting 0 3 9 19 8 1 
% of Orgs Reporting 0.0% 7.5% 22.5% 47.5% 20.0% 2.5% 

 
Retention Bonuses     

 27 organizations (46% of those responding) reported offering retention bonuses.  Of those 27 organizations, the majority 
(74%) report that the decision is made on a case-by-case basis. 

 Most (81%) of the organizations offering retention bonuses report that the bonus is typically awarded as a flat dollar amount.  
Data on award amounts are presented in the table below. 

 4 organizations (15%) reported that the bonus is typically awarded as a percent of base pay, and 1 organization (4%) 
reported that the bonus is typically awarded as a combination of a flat dollar amount and a percent of base pay or through an 
"other" method. 

 

  Typical Award Amount Range 
  Less than $500 $500-$999 $1,000-$1,999 $2,000-$4,999 $5,000-$9,999 $10,000 or more 

# Orgs Reporting 1 2 8 5 6 0 
% of Orgs Reporting 4.5% 9.1% 36.4% 22.7% 27.3% 0.0% 
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