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Pay Practices

Sign-On and Retention Bonuses

A sign-on bonus is a cash award given at the beginning of an employment service period, usually for accepting an employment offer. A
retention bonus is a cash award typically tied to length of continued employment service and may reflect other milestones.

Sign-On Bonuses

e 42 organizations (72% of those responding) reported offering sign-on
(76%) report that the decision is made on a case-by-case basis.

e Nearly all (98%) of the organizations offering sign-on bonuses rgport that th
amount. Data on award amounts are presented in the table bel

e 1 organization (2%) reported that the bonus is typically a ]
base pay or through an "other" method.

Of those 42 organizations, the majority
s is typically awarded as a flat dollar

ation of a flat dollar amount and a percent of

Less than $500 $500-$999 1, 1,999 $2,000-$4,999 | $5,000-$9,999 | $10,000 or more
# Orgs Reporting 0 9 19 8 1
% of Orgs Reporting 0.0% 7. 22.5% 47 5% 20.0% 2.5%

Retention Bonuses
e 27 organizations (46% of thos
(74%) report that the decision

e Most (81%) of the organization
Data on award amounts are prese

eported offering retention bonuses. Of those 27 organizations, the majority
se-by-case basis.

tention bonuses report that the bonus is typically awarded as a flat dollar amount.
the table below.
4 organizations (15%) reported that the bonus is typically awarded as a percent of base pay, and 1 organization (4%)

reported that the bonus is typically awarded as a combination of a flat dollar amount and a percent of base pay or through an
"other" method.

-
pDIcal Award Amao ange

Less than $500 $500-$999 $1,000-$1,999 $2,000-$4,999 $5,000-$9,999 | $10,000 or more
# Orgs Reporting 1 2 8 5 6 0
% of Orgs Reporting 4.5% 9.1% 36.4% 22.7% 27.3% 0.0%
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Job Number: 167

Duties:

Qualifications:

Job Title:

Other Common Titles:

Social Worker (MSW)

Provides social work services consisting of assessment, counseling, discharge planning, financial aid coordination, and other aid assistance to patients,
residents and families. May participate in and/or conduct team staffing and family conferences in order to facilitate communication and implement treatment
recommendations.

Requires Master's degree in social work (MSW).

Overall Results

Results by Clinic Location

Number of Number of | Unweighted Weighted 2023 Weighted | % Difference Hourly Hourly Average Average Clinics Clinics
Clinics Employees Average Average Average Between 2023 | Salary 25th | Salary 50th Salary Range | Salary Range | Reporting 1.5 Reporting
Hourly Salary| Hourly Salary | Hourly Salary & 2024 Percentile Percentile Midpoint Maximum Overtime Other Overtime
Weighted
Average
22 292 $38.32 $37.36 $35.65 4.81% $33.83 $36.77 $43.79 6 0

B miles; Group 3=more than 75 miles; Group 4=more than 25 miles)

Group By Number of | Number of Unweighted Weighted  |2023 Weighted Hourly Hourly Average Average Average Clinics Clinics
Number of Clinics Employees Average Average Average Salary 25t Salary 75th | Salary Range | Salary Range | Salary Range | Reporting 1.5 Reporting
Miles to Hourly Salary | Hourly Salary | Hourly Salary Percentile Minimum Midpoint Maximum Overtime Other Overtime
Minneapolis
1 12 178 $39.20 $38.49 $41.05 $31.63 $37.85 $45.04 2 0
> 2 5 * * o ¥ * ¥ ¥ >
3 6 108 $35.47 $35.38 $36.99 $28.25 $34.84 $41.48 2 0
4 10 114 $37.28 $35.60 $37.38 $29.07 $35.70 $42.55 4 0
Results by Number of FTEs (Number of Full Tim : Group 1=1-80 FTEs; Group 2=81-250 FTEs; Group 3=251-1,000 FTEs; Group 4=more than 1,000 FTEs)
Group By Number of | Number of Unweighted Weighted ighted Hourly Hourly Hourly Average Average Average Clinics Clinics
Number of Clinics Employees Average Average Average Salary 25th | Salary 50th | Salary 75th | Salary Range | Salary Range | Salary Range | Reporting 1.5 Reporting
FTEs Hourly Salary | Hourly Salary | Hourly Salary Percentile Percentile Percentile Minimum Midpoint Maximum Overtime Other Overtime
1 1 1 > > > > > ¥ > > > > >
2 4 11 * * $3792 * * * * * * * *
3 6 28 $37.45 $35.48 $32.68 $28.79 $32.14 $42.50 $30.08 $37.00 $43.92 3 0
4 11 252 $38.69 $37.51 $35.78 $34.13 $36.31 $39.41 $30.85 $37.26 $44.36 2 0
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